
ST JOSEPH’S CATHOLIC PRIMARY SCHOOL, REDHILL 

LUNCHTIME SUPERVISOR JOB 

 

Hours: 12.5 hours per week, Monday to Friday (term time only) worked 11:00am to 1:30pm.  Salary 

is £5,380pa (FTE £18,013). 

  

St. Joseph’s Catholic Primary School is a very good school which is oversubscribed attracting 

baptised Catholics and children from other denominations from a wide area. We are a three-form 

entry voluntary aided primary school in the Diocese of Arundel and Brighton. Three-form entry 

commenced in September 2016 for EYFS and we continue to grow yearly. The school is situated in 

Redhill within the Redhill and Reigate Deanery and is maintained by Surrey Local Authority. 

 

There are currently 585 pupils on roll, 65% of whom are Catholic.  We are a multi-cultural school 

with a significant proportion of children who have English as an additional language. The proportion 

of pupils with special educational needs and/or disabilities is below average. The number of children 

eligible for free school meals is also below average. 

 

Due to the growth of the school and a number of staff moving on to other roles at the end of the 

last academic year, we are looking to recruit a number of midday supervisors to assist in the 

supervision of children both in the dining area and in play areas.  

 

JOB PROFILE 

The post holder will be jointly responsible, under the direction of the Senior Midday Supervisor or 

the SENCO for the effective management and supervision of pupils during the midday break. 

 

The job involves the following non-exhaustive list of tasks: 

 

Safety of Pupils 
• observe all pupils in the supervision area and, where necessary, instruct an individual pupil, or 

pupils, to move to another area of the playground, explaining the reason for this decision.  
• stop any activity by pupils which may become too boisterous and may result in an accident.  
• in the event of an accident follow normal first aid rules, remain with the child and immediately 

arrange for a pupil to summon help from other staff. Ensure that the incident is properly 
recorded  

• report any incident that has given cause for concern to the Senior Midday Supervisor or head 
teacher. 

 
Orderly Conduct of Pupils 
• ensure that, where necessary, pupils form quiet, orderly queues, and behave in an appropriate 

manner while eating. Assist children as necessary  
• in cases of serious misconduct or disobedience, summon assistance from other members of staff. 

 
Support for Individual Pupils 
• approach any individual pupil who appears to be distressed and see if the child wants an adult to 

talk to. If there appears to be a significant problem either at home or at school, suggest that it 



might be helpful to inform the class teacher or head teacher of the situation. 
 

General Duties 
• clear dining hall tables in readiness for a second sitting, where appropriate    
• check and supervise corridors and toilets during lunch period  
 

PERSON SPECIFICATION 

We are seeking someone who has  

• Basic general education 

• Experience of and a genuine interest in working with children 

• Ability to be open with children and have sympathy for what concerns them 

• Ability to relate in a friendly but firm way with a wide range of personalities 

• Ability to deal fairly with conflicts 

• Outgoing personality 

• Enjoy working as part of a team and supportive of colleagues   

• Patience and a calm manner 

• Flexible and adaptable to change 

• Good stamina 

• First aid training (desirable not essential) 

 

In return we offer: 

• A warm, friendly and very caring school community. 

• A highly dedicated, friendly and supportive team of Staff, committed to developing the whole 

child. 

• An opportunity to have an impact on school development. 

• A commitment to ongoing training, support and professional development. 

• An experienced admin team and school business manager who will offer support and guidance. 

• Excellent support from the Governing Body. 

 

The school is committed to safeguarding and promoting the safety and welfare of children and 

young people. All staff and volunteers are expected to share this commitment and all appointments 

will be subject to appropriate vetting, including an enhanced DBS disclosure check.  All members of 

the school community are expected to report any concerns they have regarding the behaviour of 

any staff member to the Head Teacher or Chair of Governors. 

 

Some roles may need to comply with the ‘Childcare Act 2006’ and the ‘Childcare (Disqualification) 

Regulations 2009’ where additional disclosure of information will be required 


